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#258426 in eBooks 2011-10-01 2011-10-01File Name: B007JMT3IW | File size: 31.Mb John Hoover : How to Work for an Idiot, Revised and Expanded with More Idiots, More Insanity, and More Incompetency: Survive and Thrive Without Kiling Your Boss  before purchasing it in order to gage whether or not it would be worth my time, and all praised How to Work for an Idiot, Revised and Expanded with More Idiots, More Insanity, and More Incompetency: Survive and Thrive Without Kiling Your Boss: 0 of 0 people found the following review helpful. tEACHING LESSONSBy Rama Salim RichaGood book received1 of 2 people found the following review helpful. For those who work for EXCELLENT bosses also!By SedulousIf you only ever read one book about the working life -- this is it!  Work can be frustrating even if have high regard for your managers (like I do - all kidding aside).No joke -- even my family noticed the difference within a day of me starting the book.This book actually applies to most human relationships.  It helps you understand the one or two key behaviors that are highly portable for successful relationships.The author starts out quickly, and describes much of the modern work environment.Unlike many other authors, within a matter of pages the main issue is exposed in a very enlightening way.  In fact, if you were to just look up the boss-personality you were having a challenge with you would probably have to go to the beginning to get the underlying premise.The is one sentence that is key to the book - and hard to miss.  If you do miss it, the rest will be less helpful.The author spends the rest of the book describing how to apply the main principle to the dozen or more different boss types.Finally, ***this book does require action on the reader's part to be effective!***  But you and everyone around will notice the difference. And you will be glad you purchased it.Purchasing the paperback and Kindle editions is a good idea.  I'll get the audio version if it comes out!1 of 1 people found the following review helpful. Great book!By ValerieThe author describes the 'warm body' theory ... and how organizations in their haste to fill an open slot, promote someone ill-equipped to lead.  Once that happens ... it begins the demise of a good team.Was it a typo when the CEO mandated that the organization "institutionalize incompetents"? If not, how did the company wind up institutionalizing incompetence instead? How to Work for an Idiot is still the confessions of a recovering Idiot Boss. After decades of writing and consulting, Dr. Hoover finally realized that many of the people he kept trying to "energize" and "enlighten" were, well, idiots. More importantly, he was an idiot for thinking he could change them.  This new edition of How to Work for an Idiot is bigger and better--and filled with even more idiots--than before. The same technology that has enabled cluelessness from the corner office to go viral can help you protect yourself and keep your inner idiot in check. Yes, How to Work for an Idiot goes that deep. Not every boss is an idiot, and not every idiot is a boss. Let Dr. Hoover help you find the wisdom to know the difference. About the AuthorJohn Hoover, PhD, is a popular executive coach and leadership/communications consultant. In former lives, he was a writer, line producer, and project director for the Marketing/Entertainment Division at The Disney Company and a divisional general manager with McGraw-Hill. He has helped dozens of clients in the corporate and public sectors, including ABC Television, Delta Air Lines, The Disney Channel, HBO, IBM, Hilton Hotels, Motorola/Verizon, Xerox, and many more. His clients welcomed him, praised his work...and sometimes even waited until he left the building before completely ignoring his advice. Dr. Hoover teaches at Fielding Graduate University and leads the Executive Coaching Practice at Partners in Human Resources International. He is theauthor of more than a dozen books on leadership, creativity, and high performance.
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