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From Routledge : Human Resource Management and the Institutional Perspective (Global HRM)  before 
purchasing it in order to gage whether or not it would be worth my time, and all praised Human Resource 
Management and the Institutional Perspective (Global HRM): 

One of the most influential debates across business and management studies has centered on the relative impact of 
institutions on the fortunes of firms and nations. However, analyses have primarily focused on institutional effects on 
societal features, rather than actual firm practices. This volume brings together recent trends in comparative 
institutional analysis with a rich body of data on firm-level human resource management practice, consolidating and 
extending more than a decade of research on the topic.Human Resource Management and the Institutional Perspective 
explores the overlapping and distinct elements in work and employment relations both within and across country lines. 
The authors focus on intra-firm relations, internal diversity within varieties of capitalism, and the uneven and 
experimental nature of systemic change, all the while employing an impressive level of theoretical rigor and empirical 
evidence. In a single volume, this text unites soundly based, theoretically strong and empirically new chapters that 
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bring advances in institutional theory to bear on the subject of international and comparative human resource 
management. This book is a valuable resource for students and scholars interested in contemporary developments in 
institutional theory, the relationship between regulation and practice, and innovation and continuity in human resource 
management.
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